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ABSTRAKSI  
Tujuan penelitian ini untuk mengetahui pengaruh kompensasi, stres kerja 
dan rasa ketidakamanan kerja terhadap keinginan berpindah pada guru honorer di 
Yayasan Pendidikan Batik Surakarta.  
Penelitian ini menggunakan teknik Simple Random Sampling. Populasi 
penelitian ini sebanyak 60 responden yaitu seluruh guru honorer Yayasan 
Pendidikan Batik di Surakarta maka dalam penelitian ini menggunakan metode 
sensus, dan seluruh populasi diambil menjadi sampel. Berdasarkan hasil 
penelitian variabel kompensasi mempunyai pengaruh negatif signifikan terhadap 
keinginan berpindah guru honorer di Yayasan Pendidikan Batik Surakarta. 
Variabel stres kerja mempunyai pengaruh yang signifikan terhadap keinginan 
berpindah guru honorer di Yayasan Pendidikan Batik Surakarta. Variabel 
ketidakamanan mempunyai pengaruh yang signifikan terhadap keinginan 
berpindah guru honorer di Yayasan Pendidikan Batik Surakarta.  
  
Kata Kunci : Kompensasi, Stres Kerja, Rasa Ketidakamanan bekerja, dan  
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ABSTRACT  
  
 The purpose of this study was to determine the effect of compensation, work 
stress and a sense of work insecurity on shifting desire in honorary teachers at the 
Surakarta Batik Education Foundation.  
 This research uses Simple Random Sampling technique. The population of this 
study were 60 respondents, namely all honorary teachers of the Batik Education 
Foundation in Surakarta, so in this study the census method was used, and the 
entire population was taken as samples. Based on the results of the research, 
compensation variables have a significant influence on the willingness to move 
honorary teachers at the Surakarta Batik Education Foundation. Job stress 
variables have a significant influence on the willingness to move honorary 
teachers at the Surakarta Batik Education Foundation. Variables of insecurity 
have a significant influence on the willingness to move honorary teachers at the 
Surakarta Batik Education Foundation.  
  
Keywords: Compensation, Job Stress, Sense of work insecurity, and the desire 
to move  
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